
 

Development Director 
 
Location: Austin, TX (Hybrid) 
Reports to: Chief Advancement Officer 
Job Type: Full Time, Exempt 

 
 
About Leadership Austin 
As the premiere Community Leadership Program in Central Texas, Leadership Austin 
brings together business, government, and nonprofit leaders throughout the region for 
open and balanced community discussions. Leadership Austin is where individual 
growth blossoms into community impact. With a 45-year track record, Leadership 
Austin has been part of the leadership development journey for thousands of emerging 
and influential leaders with a 3,300-plus alumni community.  
  
This is an exciting moment to join a fun, high-performing team as we implement our 
new strategic direction. This position will oversee a comprehensive contributed 
revenue strategy to bolster the Leadership Austin mission and grow our impact, 
working in collaboration with staff, alumni, and the Board of Directors. 
 
The Opportunity 
We seek a strategic, people-centered Development Director to lead our 
comprehensive fundraising and development program. This individual will be 
responsible for building and managing relationships across multiple funding 
streams—including corporate sponsorships, foundations, individual donors, and major 
gifts. They will oversee fundraising initiatives, lead stewardship efforts, collaborate with 
our alumni including Vision Council, and play a central role in advancing Leadership 
Austin’s strategic plan. 
 
We have bold plans. We are serving Central Texans beyond Austin, launching new 
leadership development offerings, and scaling the business for greater impact. To get 
there, we need a development leader who is as organized as they are inspired, and as 
results-driven as they are people-centered. 

 
 
Our Commitment: Leadership Austin is proud to be an equal opportunity employer and 
celebrate our employees' differences. We want applicants of diverse backgrounds and 
hire without regard to race, color, religion, sex, gender, gender identity or expression, 
sexual orientation, national origin, disability, age, or veteran status. Differences make us 
better.  

 

https://leadershipaustin.org/
https://leadershipaustin.org/about/board-of-directors-and-staff/
https://leadershipaustin.org/alumni/alumni-directory/
https://leadershipaustin.org/about/board-of-directors-and-staff/
https://leadershipaustin.org/wp-content/uploads/2025/03/Leadership-Austin-Strategic-Plan-FINAL.pdf
https://leadershipaustin.org/wp-content/uploads/2025/03/Leadership-Austin-Strategic-Plan-FINAL.pdf


 
KEY RESPONSIBILITIES 
 
Fundraising Strategy & Execution 

●​ Create and execute a comprehensive development and fundraising strategy.  
●​ Secure $1 million in contributed funding through sponsorships, major gifts, 

events, foundations, and individual donations. 
●​ Identify and pursue new corporate sponsorship opportunities, and manage 

relationships with existing corporate partners. 
●​ Cultivate foundation partnerships, including grant research, proposal writing, 

and timely reporting. 
●​ Lead efforts to secure and grow major gifts. 
●​ Implement a robust system for tracking prospect engagement and measuring 

success. 
 
Stewardship & Donor Engagement 

●​ Design and implement a robust donor stewardship strategy to foster long-term 
donor loyalty and recognition. 

●​ Manage a portfolio of donors, corporate partners, and foundation partners, 
ensuring consistent engagement and communication. 

●​ Create and maintain donor communications, impact reports, and personalized 
engagement strategies. 

●​ Plan and execute donor cultivation and recognition events, including private 
receptions, annual galas, and campaign launches. 

●​ Steward relationships with donors, corporate partners, foundations, and 
stakeholders to engage their support and commitment to our mission. 

 
Strategic Collaboration 

●​ Serve as the primary liaison to the advisory Development Committee, facilitating 
collaborative strategy-setting, sharing fundraising progress, and activating their 
networks for support. 

●​ Collaborate with the leadership team, Board of Directors, staff, and volunteers to 
align fundraising efforts with organizational priorities and programs. 

 
Proposal Writing & Reporting 

●​ Lead the development and submission of compelling partnership proposals, 
sponsorship packages, grant submissions, and campaign collateral. 

●​ Track proposal deadlines, reporting requirements, and deliverables to ensure 
compliance and timely submissions. 

●​ Collaborate with program staff to gather stories, data, and metrics to effectively 
communicate impact.​
 

 

 



 
Fundraising Campaigns & Events 

●​ Plan and execute signature fundraising events and campaigns, including annual 
giving drives, online fundraising efforts, peer-to-peer initiatives, and ticketed 
events. Examples include but not limited to: Courageous Leaders Lunch, 
Leadership Austin Conference, Alumni Holiday Party, Community Engagement 
Awards, and Vision Council. 

●​ Collaborate with marketing/communications staff to develop event materials, 
promotions, and donor engagement tools. 

●​ Monitor event ROI and fundraising performance to inform future planning and 
strategy.​
 

Data Management & Reporting 
●​ Direct the organization’s customer relationship management (CRM) system(s) to 

maintain accurate donor records, track donor interactions, analyze donor data, 
and generate reports for fundraising analysis and decision-making. 

●​ Produce regular reports on fundraising performance, donor retention, and 
campaign progress for the Chief Advancement Officer, Chief Executive Officer 
and Board of Directors. 

●​ Analyze donor data and trends to inform strategic decisions and optimize 
fundraising efforts. 

 
Grant Writing and Management 

●​ Oversee a comprehensive grants portfolio, identifying and developing 
compelling grant proposals. 

●​ Manage grant application process from start to finish, ensuring compliance with 
grant requirements and reporting deadlines.  

●​ Manage the relationship(s) with grant-writing contractors if utilized. 
 
Work Environment 

●​ Highly collaborative work environment 
●​ Schedule: Leadership Austin provides work schedule flexibility. Remote working 

is available on Mondays and Fridays with standard office hours on Tuesday, 
Wednesdays and Thursdays. The job does require occasional evening or 
weekend events.  

●​ Hybrid/remote work includes team meetings at our headquarters in Austin and 
in-person meetings and networking events, with an expectation of 
community-facing connections to foster donor relationships. 

 

 



 
Experience & Skills 
We don’t expect you to check every box—what matters most is your potential and 
passion. 
 
Minimum Qualifications (Required): 

●​ Passion for the mission and values of Leadership Austin and ability to generate 
funding for organizational sustainability. 

●​ Minimum of 5–7 years of progressive fundraising and development experience, 
including success securing major gifts, corporate sponsorships, and foundation 
grants. 

●​ Exceptional interpersonal skills and a proven track record of building long-term 
relationships with donors and stakeholders. 

●​ Strong writing, editing, and verbal communication skills, especially in crafting 
compelling proposals and donor materials. 

●​ Highly organized, detail-oriented, and capable of managing multiple projects 
and deadlines simultaneously. 

●​ Experience that demonstrates strong organizational and project management 
skills, including success in steering key stakeholders toward organizational goals 

●​ Experience (professional or extracurricular) that showcases an achievement 
orientation and ability to turn efforts into results 

●​ Ability to educate others and communicate persuasively  
 

Preferred Qualifications (Not Required): 
●​ Bachelor’s degree in Nonprofit Management, Fundraising, Business 

Administration, or related field required. Advanced degree preferred. 
●​ CFRE certification  
●​ Experience working with a CRM and/or other technology to manage 

relationships, optimize work flows, and track status and deadlines of key 
initiatives.  

 
Compensation & Benefits 

●​ Salary range: $80,000 – $85,000, commensurate with experience. 
●​ Benefit package includes access to medical, dental, paid time off, and work 

schedule flexibility. Full details available during interview sessions. 
 
To Apply 
To be considered, submit a cover letter and resume no later than June 2, 2025 at 10:00 
am (CST) to careers@leadershipaustin.org. The subject line should be “Dev Director.” 
 
 

 

mailto:careers@leadershipaustin.org
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